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Class Teacher Job Description

This job description is not a comprehensive definition of the post. Discussions will take place on a regular basis to clarify individual responsibilities within the general framework and character of the post as identified below. The conditions of employment of teachers in the School Teachers' Pay and Conditions of Service Document apply to this post, whose holder is expected to carry out the professional duties of a teacher as circumstances may require, under the reasonable direction of the Headteacher.

Job Purpose
To be an effective teacher who supports and challenges all pupils to achieve their full potential

Accountabilities:
1. Gladly promote the aims of our Christian ethos.
2. To maintain a thorough and up to date knowledge of the primary curriculum and to take account of the wider curriculum developments which are relevant to your work.
3. To plan, develop and deliver high quality lessons to meet the needs of all pupils.
4. To use a range of appropriate strategies and follow school policies for teaching, behaviour management and classroom management.
5. To do all that you can to ensure that you safeguard and promote the welfare of pupils in the school.
6. To set well informed expectations for pupils in your teaching groups using information about prior attainment.
7. To assess, monitor and record pupil progress in your teaching and provide clear and constructive feedback through keeping appropriate and efficient records, integrating formative and summative assessment into weekly and medium term planning.
8. To do all that you can to ensure that as a result of your teaching, your pupils achieve well relative to their prior attainment, making progress as good as or better than similar pupils nationally and in the school.
9. To take responsibility for your own professional development and use the outcomes to improve your teaching and your pupils’ learning.
10. To make an active contribution to the policies, aspirations and plans of your Key Stage and of the school and to adhere to these.
11. To lead, organise and direct support staff within the classroom.
12. To attend and contribute to staff meetings within directed time.
13. Establish effective working relationships with other professional colleagues, not only those within the School, but also those from outside agencies concerned with pupils’ education and welfare.
14. Set a good example to all pupils in the school in your appearance and personal conduct




TLR for Leadership of Maths

Accountabilities:

· Strategic Leadership: work with the Senior Leadership Team to develop a vision for maths and a strategic plan to improve teaching and learning across all key stages. Plans to monitor and sustain improvement will need to be developed and implemented alongside class teaching responsibilities. This will include the school’s development of our own curriculum and lesson structure. Champion and demonstrate a love of maths.

· Improving Teaching & Learning: Model effective teaching strategies then ensure active and engaged learning, monitor classroom practice through observations and book looks, and drive improvements in teaching standards. Sharing progress and next steps with teachers. Leading training and reporting progress to the wider leadership team.

· Data Analysis & Interventions: Use assessment data to identify gaps and implement targeted interventions for students, year groups and identifying school-wide trends and training needs


· Staff Development: Provide CPD and support to staff, including non-specialists, to improve maths teaching across the school. 

· Resource Management: Evaluate, order, and manage resources, including ICT software and concrete resources, within a designated budget.



Performance Management
Your annual performance review is based on this overall job description with particular emphasis on your individual annual targets. These are set in discussion with the Headteacher annually during the Autumn Term and reviewed during the year.


Relationships
Accountable to the Headteacher and other Senior Leaders 
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