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JOB DESCRIPTION
 
Job Title: Reablement Therapy Assistant
Directorate & Section/Unit: People Directorate – Adult Social Care – Reablement Service
Reporting to:   Senior Occupational Therapist
Responsible for:  NA
Salary Grade: Scale 4	
DMA Management Level:  *Frontline
DMA Span of Control (Direct Reports):  *NA
Our People Values:
To uphold and act in accordance with Worcestershire County Council's values:
· Customer Focus 	               - Ensure delivery of a high-quality service which meets the needs of     
                 customers
· Can Do Culture  	               - Be proactive to achieve excellence, finding solutions and creative   
                 ways of working
· Freedom within Boundaries - Make constructive change through cohesive decision making,                
      ensuring services are responsive.

Purpose of job: 	
· To provide routine Occupational Therapy support to residents of Worcestershire, their families and their carers in line with legislation including the Care Act, Mental Capacity Act and the Health and Safety Act
· [bookmark: _Hlk109046536]To actively promote wellbeing and independence by completing assessments, identifying person centred goals and supporting practice schedules for staff in Reablement
· To work alongside Health and Care Trust staff providing therapy services as part of Reablement in order to support and promote integrated approaches to Intermediate Care. 

				
Main Activities & Responsibilities:			
· To take professional responsibility for the cases being supported
· Demonstrate effective judgement about risk and accountability in decision making
· Support the assessment and review processes in response to people’s needs
· Support therapeutic interventions in a person’s care and support plan to enhance the potential outcomes for people
· Follow safeguarding processes to ensure that people receiving a service are safe
· Support staff development, helping to build and promote a culture of learning
· Take personal and professional responsibility for recording analysis and judgements, maintaining up to date records
· Work alongside the Therapy Team employed by the Health and Care Trust to ensure that people receiving a service from Reablement are able to access the equipment and support they require in order to maximise independence, promote wellbeing, prevent deterioration and identify and measure outcomes for people.
· To provide hands-on support to people as required
· To support other front line staff when they experience challenges in their work
· To support the ongoing development of the service by attending relevant meetings and forums to promote the service and to learn about wider areas of health and social care


Generic Accountabilities:	

· To maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff in their development and training

· To undertake other such duties, training and/or hours of work as may be reasonably required and which are consistent with the general level of responsibility of this job

· To undertake health and safety duties commensurate with the job and/or as detailed in the Directorate’s Health and Safety Policy

· The duties described in this job description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Council’s Equality and Diversity Policy

· The nature of the work requires duties to be undertaken which will involve lifting carrying and moving for which appropriate training will be provided. The post holder must be able to physically deliver these 

· Working with some vulnerable children, young people and adults can, at times, be emotionally challenging for which appropriate support will be provided through management supervision. The post holder must be able to deal with such mental demands. 

· This post is exempt from the Rehabilitation of Offenders Act and / previously met the definition of Regulated Activity (as defined by the Safeguarding Vulnerable Groups Act 2006) and is therefore subject to an enhanced Criminal Records Check (Via the Disclosure Barring Service, DBS) (as defined by the Police Act). 

· This post meets Regulated Activity (as defined by the Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012) and is subject to an enhanced Criminal Records Check (Via the Disclosure Barring Service, DBS) and the relevant children and/ adults barred list(s) checks. 

· The Code of Practice on the English Language Requirement for Public Sector Workers (the fluency duty) applies to this post. Therefore, an ability to fulfil all spoken aspects of the role with confidence through the medium of English is essential for the post. 



Contacts:

     In all contacts the post holder will be required to present a good image of the Directorate and the County Council as well as maintaining constructive relationships.

Internal: Management teams, managers and staff across all Directorates, project staff

External: Healthcare professionals, PCT, Police, Fire, Probation Service, service providers, 
statutory and voluntary organisations, service users, clients, customers, carers, members of the public, volunteers       




Additional Information:	

· The ability to travel throughout the county, including areas where there is limited public transport and be able to reach, including but not limited to, families, young people, internal and external clients and within a timely manner 

· The Council reserves the right to alter the content of this job description, after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility

· Reasonable adjustments will be considered as required by the Equality Act.



Author: Morgan Price					Date: June 2022
								Date of grading confirmation:19/07/2022


















* WCC is aiming towards a 5-level management organisational structure with level 5 being the Chief Executive. 
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PERSON SPECIFICATION


Job Title: Therapy Assistant
Directorate & Section/Unit: People Directorate – Adult Social Care – Reablement Service
Salary Grade:  Scale 4



EXPERIENCE: (Of delivering outcome/objectives/service improvements etc, not just time served)

It is essential that the post holder has:
· Considerable experience of working in a Health or Social Care Setting
· Demonstrable experience of working in a multi-disciplinary team (or being able to evidence effective collaboration between different teams)
· Demonstrable experience of working in a people-facing role

It is desirable that the post holder has: 
· Experience of working in a Reablement service/Rehabilitation service
· Experience of Therapeutic interventions within a service


KNOWLEDGE, SKILLS AND ABILITIES:

It is essential that the post holder has:
· Detailed knowledge (and understanding) of the behavioural, physical, social and welfare needs of service users and their families and carers
· Working knowledge of current moving and handling techniques and approaches
· Working knowledge of the types of therapeutic interventions available which enhance people’s quality of life
· The ability to work unsupervised at times, and to prioritise work
· The ability to maintain confidentiality at all times
· The ability to maintain accurate records, both electronic and paper
· [bookmark: _Hlk109046650]Good observation skills, and the ability to devise interventions to support needs
· Good interpersonal skills
· Good IT skills
· The ability to travel throughout the County of Worcestershire as needed
It is desirable that the post holder has: 
· Working knowledge of Occupational Therapy and the role it plays in Health and Social Care outcomes
· Knowledge of the facilitation and monitoring of exercise programmes
· Health care skills e.g. catheter care, blood pressure monitoring
· 

QUALIFICATIONS/TRAINING & DEVELOPMENT:

It is essential that the post holder has:
· Level 2 Vocational Qualification (Diploma) in a relevant subject area in Health and Social Care.
· Completion of training courses relevant to Health and Social Care within the last 3 years
· Commitment to ongoing personal development

It is desirable that the post holder has:
· Level 3 qualification in relevant Health and Social Care subject area
· Moving and Handling trainer qualification
· Intermediate Skills Programme completion


ADDITIONAL INFORMATION

It is essential that the post holder has:
· Ability and willingness to work flexible hours on a rota
· The ability to forward plan and maintain own motivation
· A commitment to equality and inclusiveness



Author: Morgan Price					Date: June 2022
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