	

JOB DESCRIPTION

Job Title: Specialist Practitioner for the Autism/CCN Team (Teaching Assistant) 
Directorate & Section/Unit: All Age Disability Service 
Reporting to:   Autism/CCN Team Lead
Responsible for: Lead, organise and direct school support staff where appropriate
Salary Grade: TA4 + SEN


Purpose of job: 	

· To work collaboratively with the Worcestershire County Council (WCC) Autism/CCN (Complex Communication Needs) team with their responsibility for the support of Autistic/CCN children across Worcestershire and the improvement of provision for Autistic/CCN children across Worcestershire. To utilise advanced/high level of knowledge and specialist skills to support children and develop practice in settings; being responsible for developing, planning and delivering county-wide projects in line with LA priorities which will involve leading, organising and directing support staff in schools where we are involved. 
				
Main Activities & Responsibilities:	

· Celebrate neurodiversity and support young people, their families and educational settings to embrace neurodiversity to promote the inclusion and acceptance of all pupils.
· To lead on developing and implementing county-wide programmes of intervention and support to raise the skills of Worcestershire school staff and improve the outcomes of young people in Worcestershire. Leading, organising and directing staff members in a variety of schools to implement and embed these programmes will be an important aspect, needing excellent people management skills and responsibility.
· To be fully involved in all stages of the planning cycle to ensure full and effective evaluation of interventions, projects and school support; to engage with reflective practice to improve and hone delivery
· To be responsible for planning and monitoring of work programmes for individuals and groups of children with specialist programmes and support around the needs of Autism/CCN. 
· To be an active and engaged part of the WCC Autism/CCN team and the wider Inclusion Support Service, playing a valued role in developing and challenging practice across settings in Worcestershire
· Provide support to settings with embedding the Local Authority’s Graduated Response and to give further, more specialist, recommendations based on an expert knowledge and understanding of autism. This support will be provided to a range of stakeholders including Teaching Assistants, Teachers and families
· Work with Specialist Teachers (directly and indirectly) to provide advice to schools to facilitate teachers addressing the barriers to learning, social, communication and developmental needs of pupils with Autism/CCN and highlighting learners’ strengths and interests.
· Work closely with class teachers, SENCOs and learning support assistants using a pupil-centred and co-ordinated approach to develop effective strategies and interventions in relation to individuals and groups of pupils.  
· To use team recording methods and to keep relevant and timely records of involvement with pupils. This will include, but is not limited to, the production of written feedback for parents/carers, schools/settings, and other appropriate agencies for a range of purposes, highlighting children and young people's strengths and difficulties, barriers to achievement and recommending appropriate ways forward.
· To provide regular reports/ updates to Team Lead and/or Specialist Teachers on the development and progress of individual cases and initiatives. 
· To keep abreast of new developments/initiatives and research in both special needs education and mainstream education and to present knowledge and skills gained from such to all staff and ensure school developments are evidence based in that context. 
· Take responsibility for researching and applying knowledge of national legislation, regional policies and up to date research regarding autistic learners and those with CCN during directed 
· Support a particular agreed area of focus in the team that is of professional interest and aligns with the needs and direction of the team.
· Contribute to the development and delivery of training for all stakeholders, through both commissioned and traded opportunities, including solo delivery of training.
· Achieving earnings and contributing to team income targets
· To conform with safeguarding policy and procedure
· Comply with the Data Protection Act and other relevant legislation


Generic Accountabilities:	

· To maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff in their development and training

· To undertake other such duties, training and/or hours of work as may be reasonably required and which are consistent with the general level of responsibility of this job

· To undertake health and safety duties commensurate with the job and/or as detailed in the Directorate’s Health and Safety Policy

· The duties described in this job description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Council’s Equality and Diversity Policy

· The nature of the work requires duties to be undertaken which will involve lifting carrying and moving for which appropriate training will be provided. The post holder must be able to physically deliver these 

· Working with some vulnerable children, young people and adults can, at times, be emotionally challenging for which appropriate support will be provided through management supervision. The post holder must be able to deal with such mental demands. 

· This post is exempt from the Rehabilitation of Offenders Act and / previously met the definition of Regulated Activity (as defined by the Safeguarding Vulnerable Groups Act 2006) and is therefore subject to an enhanced Criminal Records Check (Via the Disclosure Barring Service, DBS) (as defined by the Police Act). 

· This post meets Regulated Activity (as defined by the Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012) and is subject to an enhanced Criminal Records Check (Via the Disclosure Barring Service, DBS) and the relevant children and/ adults barred list(s) checks. 


Contacts:

     In all contacts the post holder will be required to present a good image of the Directorate and the County Council as well as maintaining constructive relationships.

Internal: Elected Members, Directors, Assistant Directors, senior managers, management teams, managers and staff across all Directorates, project staff, governors, headteachers, teachers, support and other school-based staff       

External: District & County Councils, healthcare professionals, educational settings, suppliers, contractors, service providers, statutory and voluntary organisations, service users, clients, customers, parents and pupils, members of the public, volunteers       


Additional Information:	


· The ability to travel throughout the county, including areas where there is limited public transport and be able to reach, including but not limited to, families, young people, internal and external clients and within a timely manner 

· The Council reserves the right to alter the content of this job description, after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility

· Reasonable adjustments will be considered as required by the Equality Act.
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