[image: A black and red text

AI-generated content may be incorrect.]


JOB DESCRIPTION AND PERSON SPECIFICATION 
Area Safeguarding Officer
PO1 scale 
	Role Purpose

 To support WCC Education Adviser for Safeguarding) and offer a high-quality sustainable system for safeguarding Children and Young People attending Worcestershire Schools. 

As the Area safeguarding officer for Children's, Families and Communities you will be support the WCC Education Adviser- Safeguarding to ensure the legislative requirements and expectations on individual services to safeguard and promote the welfare of children are in place and maintained across all schools in Worcestershire. You will also ensure there is a clear framework to enable the Worcestershire Safeguarding Children Partnership (WSCP) to monitor the effectiveness of local services. 

The Area Safeguarding Officer is accountable for: 

· Ensuring the standards as set out in Working Together to Safeguard Children on inter-agency working to safeguard and promote the welfare of children are adhered to within Worcestershire's schools and within Children's, Families and Communities (including policy/procedural development) and Keeping Children Safe in Education 

· Safeguarding training for new DSLs and existing staff Designated Safeguarding Leads refresher training 

· Facilitate and deliver DSL supervision sessions for school based Designated Safeguarding Leads 

· Promoting, evidencing and monitoring best safeguarding practice for all children in education settings in Worcestershire.

· To support and attend the Head teacher safeguard steering group and attend the WCSP meetings when needed.

· To Joint facilitate networks local DSL meetings

· To facilitate peer supervision with Designated Safeguarding Leads

· Section 175 Duties of LAs and governing bodies in relation to welfare of children, i.e.:
· ensuring that the functions conferred on them in their capacity as a local authority are exercised with a view to safeguarding and promoting the welfare of children, and
· ensure that governing bodies of all Worcestershire schools make arrangements for ensuring that their functions relating to the conduct of the school are exercised with a view to safeguarding and promoting the welfare pupils at the school.

· Leading the development, implementation and review of the education work programme in relation to safeguarding including drawing up the Education Safeguarding plan to contribute to the overall Directorate Plan.

· Identifying potential learning needs in relations to safeguarding within the educational sector and feeding this into the relevant Workforce Board and back into schools. 

· Providing best practice guidance to settings on safeguarding policies and practice, and challenging practice where concerns are identified.

· Keeping up to date with legislation requirements and the latest developments in protecting children and taking a lead role in education to ensure school and education staff are familiar with requirements for raising the profile of safeguarding pupils in all schools and educational settings.




DIMENSIONS OF THE ROLE:

Accountable to: Education Adviser Safeguarding
	
Statutory Responsibilities: for the relevant statutory duties as set out in Working Together to Safeguard Children on inter-agency working to safeguard and promote the welfare of children and be the responsible officer for section 175 Duties of LAs and governing bodies in relation to the welfare of children

Key Relationships:   
Internal: County Councillors, Assistant Directors, Group Managers, Support Services (including Legal and Human Resources), Headteachers, Governors & other staff in schools, managers and staff across all directorates such as children’s social care

External: Senior staff in partner agencies such as Health Trusts, District Councils, Police, Probation, voluntary and community organisations, Diocesan Authorities, LSC, service user groups, DfE, Ofsted, other Local Authorities, Members of Parliament, press and media.       

Notes:
· This post is politically restricted under the terms of the Local Government and Housing Act 1989
· This post is subject to a Disclosure and Barring Services check
· The Council reserves the right to alter the content of this Job Description, after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility
· Reasonable adjustments will be considered by the Disability Discrimination Act
· The duties described in this Job Description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Council's Equal Opportunities Policy 







PERSON SPECIFICATION

Experience / Knowledge / Qualifications:

· A Teaching or Degree level Social Care qualification or Family support qualification
· Evidence of continuous personal professional development in a discipline or area relevant to the role
· OR Experience of being a Designated Safeguarding Lead in school or other
· Experience of delivering training to staff on safeguarding 
· Experience of facilitating and delivering DSL supervision 
· Substantial experience of promoting the welfare of children and initiating safeguarding procedures
· Specialist knowledge of Working together and keeping children Safe in education/local safeguarding procedures
· Significant experience of working in an education setting/context and with families
· Experience of working as part of a management team/leading team
· Expert knowledge of appropriate legislation and the ability to apply it in practical terms
Skills / Abilities:

· Ability to provide leadership and innovation in Child Protection/Safeguarding matters
· Able to demonstrate up to date knowledge of children experiences and safeguarding issues and ways of how this has been tackled across Worcestershire 
· Ability to provide high level and credible management advice to Headteachers, Governors and Senior Management
· Ability to contribute to a strategic and operational development of local partnerships and inter agency working
· Ability to relate effectively and sympathetically to a wide range of people including parents
· Ability to write and delver training to school staff
· Ability to analyse data and complete audits when needed
· Ability to build effective relationships and work co-operatively with colleagues, officers from partner agencies and other stakeholders
· Demonstrable negotiating and influencing skills at both strategic and operational levels
· Ability to interpret legislation and regulations and to apply them
· 









Additional factors:
· Demonstrable child/young people centric, outward looking and outcome focussed
· Ability to travel throughout the County


BEHAVIOURAL COMPETENCIES:

 Communicating with Impact 
· Communicate using natural presence and authentic charisma 
· Utilise feedback on how your communication influences others 
· Identify how and when to apply different methods of communication 
· Build rapport and gain trust 
· Apply the most effective approach to inspiring and motivating in different contexts 
· Successfully influence and negotiate with a wide range of stakeholders, peers and staff 
Facilitating Development 
· Use goal orientated coaching with your staff that is focused on the achievement of measurable results 
· Empower staff to solve WCC challenges through seizing responsibility and engaging their own innovation 
· Enhance your own personal performance by seeking out constructive feedback, gaining insight and awareness of your own strengths and challenges 
· Create a climate of continuous learning and self-development 
· Utilise effective questioning and listening skills to enhance others’ personal and professional development 
· Act as an inspiring role model and mentor for others 

Leading from Within 
· Act with authenticity and courage 
· Be aware of the impact that your behaviours have on yourself and others 
· Ensure that your actions are congruent with who you are and what you stand for 
· Reflect on your core identity and purpose as a leader 
· Promote leadership development and self-awareness, creating an environment of openness and trust where opinions are expressed and heard 
· Develop and execute strategies to gain personal resilience by re-energising yourself and others 
· Take a stand in the face of adversity 
· Take risks and let go of fears that hold you back 
· Be willing to remain open and tuned in to feedback from both internal and external sources 

Fostering Teamwork 
· Develop and implement strategies to enhance the performance of your teams 
· Maximise the performance of individuals for the benefit of the team 
· Understand team dynamics and know how to intervene to improve them 
· Collaborate with and appreciate others, adapting to different work styles and preferences 
· Build cohesive teams around a common purpose and inspire allegiance 
· Build mutually beneficial relationships, seek opportunities to promote a culture of collaboration and partnership 
· Ensure accountability through defining clear roles and responsibilities

Agile Thinking 
· Think strategically (up to a year) and with business acumen 
· Consciously choose different thinking and processing styles to heighten your effectiveness 
· Use a suitable balance of rational analysis, personal intuition and consultation with others in your decision-making 
· Facilitate others thinking, helping them to look at issues from different perspectives 
· Suspend judgements and engage in dialogue before coming to conclusions 
· Help teams to share their thinking and facilitate team learning 
Creating a Compelling Vision 
· Expand current boundaries of thinking and present possibilities that can take you and your team beyond perceived limitations 
· Translate the vision into clear quantifiable goals 
· Determine and convey the underlying purpose and intent behind the vision 
· Be pro-active in creating and communicating inspiring personal and collective visions 
· Engage and inspire teams in building commitment to growth 

Delivering Results 
· Set clear and meaningful targets in alignment with WCC’s vision and values 
· Ensure a delivery mind-set is embedded within teams 
· Seek out customer-centric feedback that when acted upon will enhance service delivery 
· Create results through a disciplined approach to goal setting and setting meaningful targets 
· Take personal responsibility for your own and others results 
· Be confident in your ability to consistently deliver high performance 
· Use clear targets and metrics to provide feedback on performance 
· Design and implement robust, streamlined processes 
Leading Change 
· Be adaptable in dealing with change, personally and professionally 
· Deal effectively with ambiguity and uncertainty 
· Act decisively, knowing how to challenge the status quo whilst respecting the past 
· Provide the necessary direction and impetus in leading others to change; being sensitive to the impact of change on others 
· Understand, deal with and overcome resistance to change at team level 
· Methodically implement identified change initiatives 
· Apply creativity in the change process
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