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[bookmark: _Hlk221268980]JOB DESCRIPTION

Post Title				Green Fingers Outreach Mentor 
Directorate and Section/Unit:	Worcestershire County Council / Through Care Services/ Anchor 
Green Fingers Project
Scale:									 				5 (New SCP 12 - 17)
Reporting To:				Green Fingers Project Lead 
Anchor Team Manager
Responsible For:	Undertaking sessions around emotional health and wellbeing on the Green Fingers site and in schools/settings with children who are Looked After or Previously Looked After Children.


Main purposes of Role:

· [bookmark: _Hlk105680899]To work directly with children who are Looked After (and Previously Looked After) to raise aspirations, support inclusion and promote their health and wellbeing on the Green Fingers site and in schools/settings.


· To liaise closely with carers and other professionals, including the Virtual School in order to promote a consistent, flexible, and collaborative approach to young people and their educational and health and wellbeing needs. 

Responsibilities, Duties and Tasks:

· To establish one-to-one relationships with young people by providing mentoring support and Green Fingers activities on school site/setting, with some flexibility of location depending on individual need (for example, this may be provided at the Greenfingers site or other agreed venue).

· [bookmark: _Hlk105681080]To organise and plan educational activities, identifying and collating necessary age/stage appropriate resources.

· To plan and deliver a range of one-to-one activities with a therapeutic benefit for children and young people, for example to support emotional regulation, confidence building and social skills created to meet the individualised needs of children and young people. 

· [bookmark: _Hlk105680992]To improve the well-being of Children Looked After / Previously Looked After by delivering a range of relationship building activities and / or therapeutic interventions in schools such as gardening, arts, music, sports, Lego therapy, forest school activities, relationship-based play, mindfulness, yoga or talking with them about their worries and concerns etc.

· To support the transition of a young person accessing alternative education sessions at Green Fingers on site, back into school or into a new school provision.

· To support delivery of the Arts Award, AQA Awards and any other qualifications or awards for Children Looked After / previously Looked After to improve their self-esteem and recognise their achievements, as appropriate.


· To identify the individual needs of the young person and, under the supervision of the team manager or named person/school, negotiate, create and implement a support plan to meet their specific needs.

· To adhere to safeguarding and health and safety policies and procedures and carry out any necessary health and safety checks (including activity risk assessments) and ensure all the necessary information is in place including consent forms, individual risk assessments forms etc.

· To engage with foster carers/parents/school staff and social workers to assist them in their role supporting their child to attend mentoring sessions in schools and on the Green Fingers site and liaise with them regarding their child’s progress and development.

· To develop the emotional well-being, educational achievements and social skills by supporting the mentee to succeed and engage in Green Fingers activities in school and on site.

· To support the learning and emotional health and wellbeing of the child/ young person by working in partnership with multi-agency professionals in a variety of settings.

· To attend statutory review meetings and Personal Education Plan meetings and any other multi-agency meetings, as required to report on the progress of the mentoring sessions. 

· To co-ordinate, facilitate and chair planning and review meetings in respect of the Mentoring being provided. 

· To assist with producing a range of materials, such as leaflets / flyers etc. and writing articles to help keep the website updated.

· To able to maintain contact with a young person or deliver suitable activities using online platforms such as Zoom / Teams, if needed. 

· To attend Green Fingers working group meetings and team meetings.

· To include young people in all stages of the planning, delivery and review of mentoring sessions.

· To undertake flexible working and managing own time to ensure sessions are delivered as planned and agreed to meet the identified targets. 

· To keep records and maintain a monitoring system to enable the assessment of targets and action plans. 

· To review progress by providing regular reports and a final evaluation throughout the work and at the end of any provision. 

· To act as a source of information and advice on Green Fingers project for carers, colleagues and other professionals. 

· To log and record activity details on the young people's files, including Liquid Logic.

· To participate in regular supervision, training and ongoing professional development.  

· To be able to travel to the Green Fingers Site and to visit a number of schools and other educational provisions throughout the Worcestershire area or across the county border if needed. 

Other Duties:

· To maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff in their development and training.
· To support Green Fingers activities on site in the event of a mentoring session being cancelled or re-arranged or in a case of emergency. 
· To undertake such other studies, training and/or hours of work as maybe reasonably required, and which are consistent with the general level of responsibility of this job.
· To undertake health and safety duties commensurate with the post and/or as detailed in the Directorate’s Health and Safety Policy.


Contacts:

In all contacts the postholder will be required to present a good image of the Directorate and the County Council as well as maintaining constructive relationships.

Internal:	Elected Members, Directors, Heads of Service, Senior Managers, Management Teams, Managers and staff across all Directorates, Project Staff, Headteachers, Teachers, Support and other school-based staff.

External:	District and County Councils, Government Agencies and Departments, Healthcare Professionals, PCT, Police, Fire, Probation Service, Educational Settings, Suppliers, Contractors, Service providers, Statutory and Voluntary Organisations, service users, clients, customers, carers, private foster care agencies, community and leisure providers, members of the public, volunteers.


Notes:

· This post is subject to a criminal record check under the arrangements established by the Disclosure and Barring Service (DBS).

· The Council reserves the right to alter the content of this Job Description, after consultation, to reflect changes to the job or services provided, without altering the general character or level of responsibility. This will be done in accordance with the Lottery Funding targets.

· Reasonable adjustments will be considered as required by the Equality Act.

· The duties described in this Job Description must be carried out in a manner, which promotes equality of opportunity, dignity and due respect for all employees and services users and is consistent with the Council’s Equal Opportunities Policy. 

Prepared by: JF & LB		Date:  9th June 2022
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