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Aston Fields Middle School
Director of Year 7
Person Specification
	
	Essential
	Desirable

	Qualifications and training
	· QTS
· Recent and relevant professional development and evidence of its impact on school improvement
	· Possession of a relevant first/higher degree and/or recognised management qualification NPQH etc.

	Experience/
knowledge 
	· Successful pastoral experience at KS3
· Successful teaching experience at KS3
· Excellent classroom practitioner with up-to-date knowledge, understanding and practical application of effective learning, teaching and pastoral strategies to raise standards
· Experience of successfully working in partnership with other stakeholders
· Commitment to and sincere belief in the principles of inclusion, acting this out in your daily role
· Clear vision for, and a track record of raising achievement, including experience of using strategies to deal with underachievement especially when connected with pastoral matters.
· Up to date knowledge and understanding of the implications of current educational issues related to curriculum, assessment, improving learning, behaviour for learning, engaging and working with parents/carers, inclusion, safeguarding, pupil and parent voice and transition.
· Expertise in making reliable and valid judgements with regard to the quality of learning and teaching, and pupils’ welfare.
· Experience of building and maintaining positive and effective relationships with staff, pupils and parents/carers
· Experience of successfully managing conflict with staff, parents/carers and pupils ensuring a positive outcome for all concerned and acting in the best interests of the pupils and school. 
	· Successful leadership and management experience of pastoral matters within a middle school
· Experience of teaching in more than one school
· Experience of leading whole school training
· Experience of monitoring standards beyond the level of class teacher
· Successfully initiated and managed change/led a school improvement activity within a school
· Ability to see the ‘bigger picture’ when dealing with Leadership and Management issues within a school context. 

	Skills and abilities
	· Has presence, with decisive and inspirational leadership qualities
· Determination to build upon existing strengths and to seek new areas for development
· Effective ICT skills
· Team motivation and delegation skills at highest levels
· Professionally confident with highly developed, effective PR, communication and interpersonal skills
· An ambitious learner with a desire for career progression
· Positive and practical approach to change and challenge
· Highly effective organisational and administrative skills
· Ability to build positive relationships with staff, pupils, parents/carers and the wider community and to work supportively with the Senior Leadership Team as a middle leader
· Willing to challenge inefficiency, ineffectiveness or complacency without causing conflict, and to provide ideas and solutions for tackling such issues to bring about improvement in the best interests of the school
· Ability to instil the highest standards of behaviour, courtesy and respect for others, in staff and learners and be a role model for such high standards
· Be a virtuous character role model to staff, pupils and the wider community
· Experience of using technology to enhance teaching and learning
· Ability to organise and promote pupil voice opportunities
· Ability to understand, respect and work within the confidentiality aspects of a middle leader role  
	· Proven record of innovation


	Additional factors
	· Stamina, drive, energy, enthusiasm and determination to succeed.
· The confidence to empower others
· Commitment to excellence and high expectations
· Adaptable, articulate and confident
· Ability to balance warmth, care, compassion and discipline
· Ability to build relationships based on trust
· Ability to reach, justify and implement difficult decisions
· Excellent communication skills
· Enthusiastic and optimistic
· Team player
· Sense of humour!
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