Early Years Teaching Assistant – Level 2
School: Abbey Park Primary School
The following criteria will be used to assess candidates during shortlisting and interview.
	Criteria
	Essential
	Desirable

	Qualifications and Training
	
	

	Relevant qualifications
	Level 2 qualification in Supporting Teaching and Learning, Early Years or an equivalent relevant qualification.
	Level 3 qualification in Early Years or Supporting Teaching and Learning.

	English and Maths
	GCSE English and Maths at grade 4/C or equivalent, or willingness to work towards these if required by the school.
	Additional relevant training in early childhood development, communication or inclusion.

	Experience and Knowledge
	
	

	Experience with children
	Experience of working with young children in an educational, childcare or similar setting.
	Experience working within an EYFS setting, including Nursery or Pre-School.

	Understanding of child development
	A basic understanding of how young children learn and develop through play, exploration and positive interactions.
	Knowledge of the EYFS statutory framework and Development Matters guidance.

	Supporting learning
	An understanding of the importance of supporting children's communication, language, early literacy, mathematical development and personal, social and emotional development.
	Experience of supporting early phonics, early mathematics or language development.

	Inclusion
	An understanding of the importance of meeting children's individual needs and providing inclusive learning experiences.
	Experience supporting children with SEND, communication difficulties or social and emotional needs.

	Skills and Abilities
	
	

	Relationships
	Ability to build warm, positive and professional relationships with children and colleagues.
	Ability to build effective relationships with parents and carers.

	Communication
	Good communication skills, including the ability to listen carefully, speak clearly and share information appropriately.
	Experience supporting children's speech, language and communication.

	Supporting learning
	Ability to follow instructions, support planned activities and encourage children to participate in learning.
	Ability to use observations to help identify children's interests, strengths and next steps.

	Teamwork
	Ability to work collaboratively, follow guidance and contribute positively to a team.
	Experience sharing ideas and contributing to the development of an Early Years environment.

	Organisation
	Ability to prepare resources, maintain an organised environment and manage tasks effectively.
	Experience helping to plan and organise engaging learning activities.

	Personal Qualities
	
	

	Attitude and commitment
	A positive, enthusiastic and caring approach, with a genuine interest in helping young children learn and thrive.
	A particular interest in outdoor learning, creative activities or child-led learning.

	Patience and resilience
	Patience, flexibility and resilience when responding to the varied needs and behaviours of young children.
	Experience using positive approaches to support children's emotional regulation and behaviour.

	Initiative
	Willingness to use initiative appropriately while recognising when guidance or support is needed.
	Confidence in adapting activities in response to children's interests and needs, under the teacher's direction.

	High expectations
	A belief that all children can make progress and a commitment to encouraging independence, confidence and achievement.
	Experience celebrating children's effort, progress and growing independence.

	Safeguarding and Professional Conduct
	
	

	Safeguarding
	A clear understanding of the responsibility all adults have to safeguard children and report concerns promptly.
	Previous safeguarding training.

	Professionalism
	A commitment to confidentiality, equality, inclusion and professional boundaries.
	Knowledge of relevant school policies and procedures.

	Health and safety
	An understanding of the importance of maintaining a safe environment and following school procedures.
	Paediatric first aid training.


Additional Requirements
· Willingness to undertake relevant training and continuing professional development.
· Commitment to the safeguarding and welfare of children, including compliance with the school's safer recruitment procedures and relevant pre-employment checks.
· Willingness to contribute to all aspects of school life and work flexibly in response to the needs of the children and the setting.

