Early Years Teaching Assistant – Level 2
Job Description
Job title: Early Years Teaching Assistant – Level 2
Responsible to: Early Years Lead / Class Teacher
Salary: [Insert salary scale]
Hours: [Insert hours and working pattern]
Contract: [Insert contract type]
Job Purpose
To support the learning, development, care and well-being of children within the Early Years Foundation Stage (EYFS), helping to provide a safe, stimulating, inclusive and nurturing environment in which every child is encouraged to belong, achieve and thrive.
To work collaboratively with the Early Years team to support high-quality teaching and learning through purposeful play, practical activities and positive interactions, ensuring that children are supported to develop their independence, confidence, communication and early learning skills.
Key Responsibilities
1. Supporting Teaching and Learning
· Support the class teacher in delivering engaging, purposeful and developmentally appropriate learning experiences.
· Work with individuals, small groups and whole classes under the direction of the class teacher.
· Support children's learning through play, exploration, practical activities and positive adult interactions.
· Encourage children's curiosity, independence, creativity and problem-solving skills.
· Support the development of early communication, language, literacy and mathematical skills.
· Observe children's engagement and progress, sharing relevant information with the class teacher.
· Help prepare, organise and maintain resources and learning environments.
2. Supporting Children's Personal Development and Well-being
· Develop warm, positive and respectful relationships with children, helping them feel safe, valued and confident.
· Support children's personal, social and emotional development, including sharing, turn-taking, friendships and managing feelings.
· Promote positive behaviour through clear expectations, encouragement and consistent approaches.
· Support children to develop independence in self-care, dressing, toileting, eating and managing their belongings, as appropriate to their age and stage of development.
· Respond sensitively to children's individual needs and provide reassurance and encouragement.
3. Safeguarding, Welfare and Inclusion
· Maintain a vigilant approach to safeguarding and promote the welfare of all children.
· Follow the school's safeguarding, child protection, health and safety, confidentiality and behaviour policies.
· Report concerns about a child's welfare, safety or development promptly to the designated safeguarding lead or appropriate member of staff.
· Support the inclusion of all children, including those with special educational needs and disabilities (SEND), following agreed strategies and provision.
· Help maintain a safe, clean, organised and stimulating learning environment.
· Follow appropriate procedures for accidents, incidents, intimate care and the administration of first aid where trained and authorised.
4. Teamwork and Professional Responsibilities
· Work positively and collaboratively with colleagues across the Early Years setting and wider school.
· Communicate relevant information about children's learning, development and well-being to the class teacher.
· Attend staff meetings, training and professional development as required.
· Maintain professional boundaries and respect the confidentiality of children, families and colleagues.
· Contribute to a welcoming, inclusive environment for parents and carers.
· Undertake other duties appropriate to the level of the post, as reasonably directed by the Headteacher.
General Expectations
All staff are expected to:
· Demonstrate the school's vision and values: Belong, Achieve, Thrive.
· Maintain high expectations for every child and believe in every child's capacity to learn and develop.
· Promote equality, inclusion and respect for diversity.
· Take responsibility for their own professional development.
· Uphold the highest standards of safeguarding and professional conduct.
This job description is not exhaustive and may be reviewed in consultation with the postholder to reflect the changing needs of the school.

