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JOB DESCRIPTION

Job Title: Senior Educational Psychologist	
Directorate & Section/Unit: All Age Disability Directorate, Inclusion Support Services
Reporting to:  Principal Educational Psychologist and Head of Inclusion Support Services
Responsible for:  Educational Psychologists, Trainee Educational Psychologists and Assistant Educational Psychologists
Salary Grade: Soulbury Scale B 2-5 (with 3 additional SPA points available)	
DMA Management Level:  1
DMA Span of Control (Direct Reports):  6-8


Purpose of job: 	
   
Provide specialist support and advice to the statutory assessment process to ensure effective
decision making, in particular for complex cases, those at risk of SEN Tribunal, Judicial Review and
those in out of county placements so that children and young people are maintained locally and
appropriately using creative and proactive practice

To offer strategic leadership and professional supervision to the Educational Psychology team in order to secure positive outcomes for vulnerable children and young people through a range of statutory, free at the point of delivery and traded activities in educational settings and beyond.
				
Main Activities & Responsibilities:	

· To assist the Authority to fulfil its statutory responsibility for the identification, assessment and review of children and young people with special educational needs and their subsequent provision 
· To represent the Local Authority at SEND Tribunals, where required.
· Ensure best possible evidence base for SEN Tribunal submissions and effective EP witness performance by (1) effective professional development and (2) performance management to ensure that the County Council is effectively represented and local inclusive practice is maximised.
· To assist the Authority to fulfil its statutory responsibility for the identification, assessment and review of children and young people with special educational needs and their subsequent provision 

· To offer professional supervision to educational psychologists, based on developing skill, experience and expertise in delivery of support to educational settings and beyond 
· Coordinate induction for educational psychologists, trainee educational psychologists and assistant educational psychologists who are new to the team
· To ensure the work of educational psychologists within the team is of the highest quality and meets standards set out by the Health and Care Professions Council, relevant statutory duties and any Worcestershire Children First quality assurance frameworks.
· Coordinating the distributed leadership of the development and delivery of particular areas of professional practice across the team
· Deputise for the Principal Educational Psychologist as needed 
· Continue to grow the traded work of the service through service level agreements in schools and educational settings and through bespoke arrangements with commissioners such as the CCG
· Complete all HR and admin tasks relating to educational psychologists managed such as monitoring annual leave and sickness absence
· Deliver educational psychology support to schools and other educational settings as required, particularly where casework is complex 
· Ensure availability and suitability of resources such as assessment materials used by educational psychologists
· Coordinate an approach from educational psychologists to critical incidents in educational settings in Worcestershire
· Ensure that the work, skills and understanding of educational psychologists influence strategic developments and operational delivery in Worcestershire in relation to vulnerable learners for example mental health in schools, looked after children and exclusions
· To work closely with the SEND casework team to ensure that the experience of the statutory Education Health and Care needs assessment process continues to improve through involvement in decision making, continued review of the advice given by educational psychologists and contributions to annual reviews where appropriate
· To contribute to development work focusing on increasing the consistency of inclusive practice across mainstream and special educational settings in Worcestershire for learners with SEND, particularly in regard to the graduated response
· To ensure that educational psychologists in Worcestershire engage in effective continuing professional development which improves their practice and has a demonstrable impact on outcomes for clients

Generic Accountabilities:	

· To maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff in their development and training

· To undertake other such duties, training and/or hours of work as may be reasonably required and which are consistent with the general level of responsibility of this job

· To undertake health and safety duties commensurate with the job and/or as detailed in the Directorate’s Health and Safety Policy

· The duties described in this job description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Council’s Equality and Diversity Policy


· Working with some vulnerable children, young people and adults can, at times, be emotionally challenging for which appropriate support will be provided through management supervision. The post holder must be able to deal with such mental demands. 


· This post meets Regulated Activity (as defined by the Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012) and is subject to an enhanced Criminal Records Check (Via the Disclosure Barring Service, DBS) and the relevant children and/ adults barred list(s) checks. 


Contacts:

     In all contacts the post holder will be required to present a good image of the Directorate and the County Council as well as maintaining constructive relationships.

Internal: Elected Members, Directors, Assistant Directors, senior managers, management teams, managers and staff across all Directorates, project staff, governors, headteachers, teachers, support and other school-based staff       

External: District & County Councils, Government agencies and departments, healthcare professionals, PCT, Police, Fire, Probation Service, educational settings, suppliers, contractors, service providers, 
statutory and voluntary organisations, service users, clients, customers, parents and pupils, members of the public, volunteers       



Additional Information:	


· The ability to travel throughout the county, including areas where there is limited public transport and be able to reach, including but not limited to, families, young people, internal and external clients and within a timely manner 

· The Council reserves the right to alter the content of this job description, after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility

· Reasonable adjustments will be considered as required by the Equality Act.



Author: Dr Louisa Jones					Date:29.04.24
	 Principal Educational Psychologist			Date of grading confirmation:
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PERSON SPECIFICATION


Job Title: Senior Educational Psychologist	
Directorate & Section/Unit: All Age Disability Directorate, SEND Support Services
Reporting to:  Principal Educational Psychologist 
Responsible for:  Educational Psychologists, Trainee Educational Psychologists and Assistant Educational Psychologists
Salary Grade: Soulbury Scale B 2-5 (with 3 additional SPA points available)	
DMA Management Level:  1
DMA Span of Control (Direct Reports):  6-8


EXPERIENCE: 

· Substantial experience working as an educational psychologist working across the 0-25 age range in early years, mainstream, special and post-16 settings including complex casework such as tribunals, challenging exclusions and system change
· Significant experience of working within a local authority or local authority commissioned team of educational psychologists in close collaboration with other professionals supporting vulnerable learners and those with SEND
· Significant experience of leading professional supervision of psychologists, trainees and/or teaching staff either in groups or one to one
· Significant experience of working with different professionals on a strategic level to bring about positive change for vulnerable learners (this may be within an educational setting or within a local authority)
· Considerable experience of resource management for instance budgets, assessment materials or professional time
· Considerable experience of service evaluation and development planning
· Considerable experience of the development of educational psychology services as part of a traded offer to schools and/or educational settings
· It is desirable that the post holder has:
· Significant experience of working of working in a range of Early Years settings.

KNOWLEDGE, SKILLS AND ABILITIES:

It is essential that the post holder has:
· Expert understanding of SEND Code of practice and HCPC regulations 
· Working understanding of legislation relating to vulnerable learners for example exclusions and equalities
· Specialist understanding of emotional health and wellbeing including self-management skills
· Specialist leadership skills in evidence within an educational psychology team and/or school setting
· Detailed knowledge of how to prioritise conflicting demands on time
· Excellent communication and interpersonal skills.
· Detailed knowledge of resource management for instance budgets, assessment materials or professional time.
· Pro-active, positive outlook in evidence in work within educational settings and during team development work
· Expertise in one or more areas of practice with success with developing the work of other educational psychologists in this area
· Specialist supervisory skills based on experiences in educational settings and/or trainee EPs
· Expertise in application of psychological skills in groups and 1:1 situations to promote positive change for children and young people
· Specialist understanding of how to broaden the work of the educational psychology service with educational settings and/or beyond
· High quality casework demonstrating excellent understanding of evidence-based practice and theoretical frameworks
· Excellent IT skills and considerable application to record keeping, communication and problem solving
· Specialist knowledge of the application of frameworks and policy in regard to confidentiality and safeguarding
· Expertise in interpersonal skills in a variety of situations
· Flexible, self-reflective and able to work on their own initiative
· Expertise in reflective practice including the application of ethics to complex situations involving vulnerable learners and their families

QUALIFICATIONS/TRAINING & DEVELOPMENT:

It is essential that the post holder has:

· An honours degree in psychology or recognised equivalent qualification
· Substantial relevant experience working with children in education or children’s services or both and has
· Successfully followed a course of specific post graduate professional training as an educational psychologist (doctoral level since 2008)
· Registered with the Health & Care Professions Council (HCPC)
· Graduate member of the British Psychological Society (BPS)

It is desirable that the post holder has:

ADDITIONAL INFORMATION

It is essential that the post holder has:

· Has a commitment to the inclusion of children with additional needs
· Has a commitment to equal opportunities
· Has a commitment to promote independence in learners and to build the capacity of educational settings to meet learners’ needs
· The ability to travel throughout the county (and occasionally beyond), including areas where there is limited public transport and be able to reach, including but not limited to, families, young people, internal and external clients and within a timely manner


Author: Dr Louisa Jones						Date: 22.08.22
	 Principal Educational Psychologist
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