.g??
C.I ) Il;i::?nlae?g School

Job Description 4

Class Teacher

Salary and Grade: Main pay scale range 3-5. Point in line with the current
School Teachers’ Pay and Conditions Document

Line manager/s: The headteacher, members of the senior leadership team
and the governing board.

Supervisory responsibility: The post holder is responsible for the supervision and
deployment of the nursery nurse and teaching assistants.

Purpose of the job

e To support children and parents when settling children into the class and school
environment, according to each family’s needs.

e To enable young children to make good progress in their learning by building
upon the skills they have when they join the school in nursery or reception class.

e To assist all children to develop emotional security, self-belief and mature social
skills.

e To promote a love of learning and an excitement about coming to school each
day.

e To maintain the highest levels of conduct and professional behaviour.

e To take responsibility for safeguarding the welfare of children within the school.

e To build good relationships with parents and carers and work in partnership to
ensure the best outcomes for children and families.

e Act within, the statutory frameworks, which set out their professional duties and
responsibilities and in line with the duties outlined in the current School Teachers
Pay and Conditions Document and Teacher Standards.

All class teachers are accountable for the progress of the children that they teach.

All teachers are required to carry out the duties of a schoolteacher as set out in the
current School Teachers Pay and Conditions Document. Teachers’ performance will be
assessed against the teacher standards as part of the appraisal process as relevant to
their role in the school.

Responsibilities of the job
Planning learning
1. Plan rich and stimulating learning activities that achieve good progression in
pupils’ understanding by:
2. identifying clear learning objectives and learning content, appropriate to the
subject or topic and the children being taught.
3. being aware of individual children’s needs and interests and utilising these in
planning learning within and outside the classroom .
4. setting exciting and intriguing tasks for whole class learning, small group learning
and child initiated learning.
5. setting clear targets for pupils’ learning that build on prior attainment
6. together with the SENDCo, identifying and meeting the needs of pupils who have
special educational needs.
7. ensuring that learning is appropriately differentiated so that the learning is well
pitched and all of the class are challenged at their current level of understanding
8. Create a rich, stimulating learning environment that will capture attention, create
excitement and lead to independent exploration.
9. Make effective use of assessment information on pupils’ attainment and progress
when teaching and in planning future learning.


https://www.education.gov.uk/publications/
https://www.education.gov.uk/publications/
https://www.education.gov.uk/publications/
https://www.education.gov.uk/publications/
https://www.education.gov.uk/publications/standard/publicationDetail/Page1/DFE-00066-2011
https://www.education.gov.uk/publications/standard/publicationDetail/Page1/DFE-00066-2011
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Job Description &

Class Teacher

10. Seek and plan opportunities to develop pupils’ spiritual, moral, social and cultural
development.

Teaching and classroom management

1. Ensure effective teaching of the whole class, and of groups and individuals within
the whole class setting, so that learning objectives are met and pupils’ learning
time is used efficiently.

2. Use a variety of teaching methods to capture children’s interest.

3. Set high expectations for children’s behaviour, by providing engaging teaching
and through positive and productive relationships and an emphasis on our School
Values.

4. Establish a safe, clean and secure learning environment which promotes pupils’
confidence.

5. Be familiar with the Code of Practice on the identification and assessment of
Special Educational Needs.

6. Demonstrate an understanding of and take responsibility for promoting high
standards of literacy including the correct use of spoken English.

7. Give pupils regular feedback, both orally and through accurate marking, and
encourage pupils to respond to the feedback.

8. Evaluate your own teaching critically and use this to improve your effectiveness.

Monitoring, assessment, recording, reporting and accountability

1. Assess how well learning objectives have been achieved and use this information
to improve specific aspects of teaching.

2. Be familiar with the statutory assessment and reporting requirements and report
information to parents in a meaningful way.

3. Understand the expected demands of pupils in relation to the Early Learning
Goals.

Team Working and Collaboration and Professional Development

1. Participate in any relevant meetings/professional development opportunities at
the school, which relate to the learners, curriculum or organisation of the school
including pastoral arrangements and assemblies.

2. Proactively participate with the performance management and appraisal process.

3. Work as a team member and identify opportunities for working with colleagues
and sharing the development of effective practice with them.

4. Contribute to the selection and professional development of other teachers and
support staff including the induction and assessment of new teachers, teachers
servmg induction periods and where appropriate threshold assessments

them—te—eeﬁtﬁbﬁte—te—plaﬁmag—aﬂd—réeas— Ensure that coIIeagues workmg W|th

you have a voice and are appropriately involved in supporting learning and
understand the roles they are expected to fulfil.

6. Take part as required in the review, development and management of the
activities relating to the curriculum, organisation and pastoral functions of the
school.

7. Cover for absent colleagues within the remit of the current School Teachers’ Pay
and Conditions document.

8. Foster close relationships with parents/carers and the wider community. Assist
them to support their child’s learning at home. Present a positive image of the
school to all other stakeholders.

9. Make a positive contribution to the wider ethos and life of the school, such as by
running clubs.
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Job Description
Class Teacher

Safeguarding

1. To uphold the school’s commitment to safeguarding and promoting the welfare of
children and maintaining a strong culture of vigilance

2. Report any concerns or notable observations regarding student well-being,
progress and achievement via safeguarding logs or in person, where appropriate.

Other

1. To have professional regard for the ethos, policies and practices of Hagley
Primary School, and maintain high standards in your own attendance and
punctuality and professional conduct.

2. Perform any reasonable duties as requested by the Headteacher.

Hagley Primary School is committed to safeguarding and promoting the welfare
of children and young people and expects all staff and volunteers to share
this commitment. The successful applicant will be required to undertake an
enhanced DBS check.



